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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for. a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga..... . 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex...... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash.... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


lowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


-William I. Allgood 
Room 317. 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


-Leo W. Allman 

Federal Building § 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


-Ernest Hood 


Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


-Neal A. Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


.Joe B. Kirkbride 


805 Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass...... 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo...... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y..... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I1l...... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


-Paul F. Neal 

Rm. E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 


617-223-6767 


-Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


San Francisco, Ca..Tor Torland 


Rm. 10007 
Federal Bldg. 
450 Golden Gate 


San Francisco, Ca. 94102 
415-556-3423 

-Edward I. Weintraub 

Rm. 3510 

1515 Broadway 

New York, N.Y. 10036 


212-971-5477 


-Paul S. Williams 


12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 
312-353-6976 











Week of February 5, 1973 
UNEMPLOYMENT RATE FOR MINORITY VIETNAM- 
ERA VETERANS DROPS IN FOURTH QUARTER 1972 

WASHINGTON -- The unemployment rate for Vietnam-era veterans 20-to-29 from 
Negro and other minority races fell from 14.5 percent to 8.2 percent (not seasonally 
adjusted) in the fourth quarter of 1972, the Labor Department's Bureau of Labor 
Statistics reports. 

The 8.2 percent unemployment rate compares with a rate of 13.8 percent a year ago 
and an unemployment rate of 8.8 percent (not seasonally adjusted) for non-veterans of 
minority races in the same age bracket. 

The unemployment rate for Negro veterans, however, was substantially higher than 
that for white veterans -- similar to the situation in most previous quarters. 

During 1972, the quarterly average unemployment rate for veterans inminority races 
ranged from 8 to 15 percent, compared with 5 to 9 percent for white veterans. 

(Unemployment rates for veterans of minority races may be discussed only 
in general terms, because the unemployment data for this group are based on very small 
sample numbers and are subject to large sampling errors). 

On the whole, the employment situation for Vietnam-era veterans continued to 
improve in the fourth quarter of 1972 and, for the first time in almost 3 years their 
unemployment rate was no higher than that for non-veterans. 

On a seasonally adjusted basis, the unemployment rate for veterans 20-to-29 averaged 
6.1 percent, compared with a 7.2 percent average for the preceding quarter and 8.3 
percent a year ago. Furthermore, during the fourth quarter of 1972, the veterans' 
unemployment rate fell to 5.5 percent, the lowest monthly rate in nearly 3 years and 
a percentage point lower than the rate for nonveterans. 

In the fourth quarter of 1972, 4.1 million veterans 20-to-29 were employed and 
240,000 were unemployed (not seasonally adjusted). The number employed had increased 
by 440,000 since the fourth quatter of 1971, absorbing all of the increase in the 
labor force and reducing unemployment by some 60,000. 

Among veterans in the 25-to-29 age bracket, the unemployment rate. seasonally 


adjusted, was 4.0 percent, compared with a rate of 9.3 percent for veterans aged 20-24. 











Week of February 5, 1973 
APPEALS COURT RULES THAT FARM EMPLOYERS 
HAVE PRIMARY RESPONSIBILITY FOR FEDERAL 
WAGE LAW COMPLIANCE 

NEW ORLEANS -- The U.S. Court of Appeals for the Fifth Circuit here has ruled 
that agricultural employers are responsible for assuring that workers hired by 
independent farm labor contractors are paid the federal minimum wage... 

The January 4, 1973, ruling upholds a lower court decision that Griffin and 
Brand of McAllen, Inc., McAllen, Texas, violated the Fair Labor Standards Act by 
allowing harvest workers to be paid less than the required minimum farm wage of 
$1.30 an hour, illegally employing child labor and failing to keep accurate employee 
records. 

Griffin and Brand contended that the workers were supplied by "crew leaders" 
who as "independent contractors" were solely responsible for hiring and payment 
of wages. The company usually paid crew leaders a weekly lump sum. Crew leaders 
paid laborers a portion of the sum and kept the remainder for themselves. 

However, the U.S. District Court for the Southern District of Texas ruled that 
as a matter of "economic reality," the workers were employees of Griffin and Brand 
for purposes of the Fair Labor Standards Act, and accordingly, it made little 
difference whether the crew leaders were "independent contractors." 

The appellate court affirmed, saying: ''There may be independent contractors 
who take part in production or distribution who would alone be responsible for the 


wages and hours of their own employees, but independent contractor status does not 


necessarily imply the contractor is solely responsible for his employees under the 


Fair Labor Standards Act." 











Week of January 29, 1973 


REAL EARNINGS IN DECEMBER 1972 


WASHINGTON -- Average weekly earnings of American workers--in dollars of 
constant purchasing power--rose one-tenth of one percent (0.1) between November and 
December, after allowance for the usual seasonal change, the U.S. Department of Labor's 
Bureau of Labor Statistics has reported. Compared with a year ago, real earnings were 
2.7 percent higher. 

Real spendable weekly earnings remained about the same over the month but were 


up 3.5 percent over the year. 


The Hourly Earnings Index in dollars of constant purchasing power rose seven- 


tenths of one percent (0.7) over the month and was 2.7 percent higher than December a 
year ago. 

The Bureau's report is based on average earnings for all full-time and part- 
time production or nonsupervisory jobs in the private nonfarm sector of the Nation's 
economy. Earnings in dollars of constant purchasing power (real earnings) are 
determined by adjusting the gross figure for changes in the Consumer Price Index. 

Average gross weekly earnings in current dollars rose 0.3 percent between 
November and December on a seasonally adjusted basis. The over-the-month increase was 
attributable to a 1 cent increase in average hourly earnings. Compared with a year — 
ago, gross weekly earnings in current dollars were up 6.2 percent from $131.30 per 
week to $139.50. During the same period, the Consumer Price Index rose 3.4 percent. 
As a result, gross earnings in constant dollars advanced 2.7 percent over the year. 

Spendable earnings (average weekly pay after deduction of Social Security and 
Federal income taxes) for a worker who was earning the average weekly pay and was taxed 
at rates applicable to a married worker with three dependents rose by 0.2 percent in 
December (seasonally adjusted). Compared with December 1971, these workers' spendable 


earnings were up 7.1 percent, from $115.57 to $123.73 per week. After adjustment of 
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spendable earnings for changes in consumer prices, real spendable earnings for these 


wage earners remained at about the November level (seasonally adjusted.) Over the year, 
real spendable earnings were up 3.5 percent. 

Average gross weekly earnings rose seven (7.0) percent for the entire year of 
1972 to $135.78 from a 1971 annual average of $126.91. After adjustment for changes in 
the Consumer Price Index, real weekly earnings were up 3.6 percent. In 1972, spendable 
weekly earnings for a married worker taxed at the rate applicable for three dependents 
average $120.79, an increase of 7.7 percent from 1971. During the same period, the 
Consumer Price Index rose 3.3 percent. As a result, real spendable earnings advanced 
4.3 percent. The greater over-the-year percentage increase in real spendable earnings 


compared with real gross earnings resulted from a reduction in Federal income taxes for 


1972. 











Week of January 29, 1973 
THE CONSUMER PRICE INDEX 
DECEMBER 1972 

WASHINGTON -- The Consumer Price Index rose 0.3 percent in December, the 
U.S. Department of Labor's Bureau of Labor Statistics has reported. Most of the 
rise was due to higher prices for eggs, fresh vegetables, and household services, 
the effects of which were moderated by lower prices for meats, fresh fruits, and 
used cars. The December index, at 127.3 (1967=100), was 3.4 percent above a year 
ago. 

After seasonal adjustment, the December increase was 0.2 percent. Food prices 
were unchanged after seasonal adjustment, following increases of 1.1 percent in 
November and 0.2 percent in October. Prices of nonfood commodities rose 0.2 percent 
on a seasonally adjusted basis in December. They declined 0.1 percent in October 
and increased 0.1 percent in November. Charges for consumer services rose 0.4 
percent in December, more than the 0.2 percent rise in November and the same as in 
October. 

For the calendar quarter ending in December, the CPI rose at a seasonally 
adjusted annual rate of 3.2 percent, down from 4.6 percent in the quarter ending in 
September. The index had risen at a rate of 2.2 percent in the quarter ending in 
June and 3.6 percent in the quarter ending in March. The slowdown from the third to 
the fourth quarter occurred in the food and nonfood commodity components. 

During the 13 months of Phase II of the Economic Stabilization Program, the CPI 
rose at a seasonally adjusted annual rate of 3.4 percent. This compares with the 3.8 
percent rate in the 8 months of 1971 prior to the start of Phase I. Comparative 


seasonally adjusted annual rates of change in the CPI and its major components before 


and during the Economic Stabilization Program are as follows 


1971 prior Phase I Phase II Phase I & II Latest 

to Phase I (Aug. 1971- (Nov. 1971- (Aug. 1971- 6 months 
(Dec. 1970- Nov. 1971) Dec. -1972) Dec. 1972) (June 1972- 
Aug. 1971) Dec. 1972) 


All Items 3.8 1.9 3.4 3.2 3.9 
Food 5.0 1.7 5.0 4.4 6.1 


Commodities less . 
food 2.9 2.5 ‘2.0 2.9 


Services 4.5 3.6 3.5 3.5 
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The index for food purchased in grocery stores rose 0.6 percent, the usual 
increase for December. Egg prices advanced more sharply than usual. Fresh 
vegetable prices rose, but less than seasonally. The indexes for cereal and bakery 
products and dairy products also rose. The effect of these increases was offset 
somewhat by a seasonal decline in ‘beef prices and decreases in pork and fresh fruit 
prices which were smaller than usual. The index of food away from home -- restaurant 
meals and snacks -- increased 0.3 percent. The December rise in the index for food 
purchased in grocery stores is substantially smaller than the increase in the consumer 
food component of the previously reported December Wholesale Price Index. But direct 
comparisons are not always meaningful. Since the prices for food are collected at 
different times of the month for the two indexes, there is generally a time lag 
between WPI changes and their reflection at the consumer level and not all price 
change at Wholesale is always passed on to the consumer. 

The index for nonfood commodities increased 0.1 percent instead of decreasing 
slightly as it usually does in December. The index for new cars rose 0.4 percent, 
reflecting price increases on 1973-model cars allowed by the Price Commission in 
early December. Prices for home repair commodities continued to increase. Prices 
rose slightly for houses, housekeeping supplies, furniture, toilet goods, gasoline, 
and alcoholic beverages. These increases were nearly offset by a drop in used car 
prices and slight decreases for apparel and tobacco products. 

The services index rose 0.4 percent. Over 70 percent of the rise stemmed from 
higher charges for household services. Rent, property taxes and insurance, and 
charges for home repairs and some housekeeping services rose more than in the pre- 
ceding month. Mortgage interest rates, however, held steady. The December increase 
in physicians' fees was larger than in recent months. The rise in charges for 
personal care services, led by an increase in prices of beauty shop services, 


was the largest in more than a year. 


Ht # 








Week of February 5, 1973 


MONTHLY AREA EMPLOYMENT TRENDS FOR JANUARY 

WASHINGTON -- New Orleans was removed this month from the list of major labor 
areas having "substantial" (6 percent or more) unemployment. 

The "substantial unemployment" list now stands at 44, its lowest since 
January 1971 when 40 of the 150 major labor areas surveyed monthly were in this category. 

The improvement in the local situation in New Orleans resulted primarily from 
a steady growth in jobs during the past year in nonmanufacturing activities. Largest 
gains were centered in service, water cransportation, State and local government, and 
in trade activities. 

The Nassau-Suffolk labor area, comprising Nassau and Suffolk Counties, N.Y., 
recently established as a separate Standard Metropolitan Statistical Area, was 
Classified for the first time this month by the Manpower Administration in the Group 
C (moderate unemployment 3 to 5.9 percent) category. The New York City labor area was 
concurrently redefined to exclude Nassau and Suffolk Counties, and is also classfied 
in the Group C category. 

Of 150 major areas, 106 are now classifed as having unemployment rates of less 
than 6 percent. 

The January ratings are based on reports by State Employment Security agencies 
on employment and work force figures for mid-November and preliminary December figures. 

Definitions of all classified areas are listed in a Manpower Admininstration 


publication entitled, "Directory of Important Labor Areas."' Changes in unemployment 


classifications and labor area boundaries are listed monthly in the "Area Trends in 
Employment and Unemployment" bulletin. 
The two publications are available from the Office of Information, Manpower 


Administration, U.S. Department of Labor, Washington, D. C. 20210. 














Week of January 29, 1973 

ANNUAL REPORT ON STATE AND AREA 
EMPLOYMENT AND EARNINGS INCLUDES 
NEW CHART SERIES 

WASHINGTON -- An expanded series of charts on employment trends in each State 
highlights the new edition of the statistical report Employment and Earnings, State 
and Areas, 1939-71, Bulletin 1370-9, released by the U.S. Department of Labor's 
Bureau of Labor Statistics. This tenth annual edition presents detailed historical 
data on employment, hours, and earnings for each State, the District of Columbia, 
and 221 major labor areas along with a graphic and summary tabular material section. 

This reference volume is prepared from data compiled by State employment 
security agencies and State departments of labor in cooperation with the Bureau of 
Labor Statistics and the Manpower Administration, in a joint Federal-State under- 
taking. The data serve as economic indicators as well as a base for marketing and 
plant location studies, wage negotiations, and mobilization and manpower planning. 

The annual report is available for $7.50 a copy through the Superintendent of 
Documents, U.S. Government Printing Office, Washington, D.C., 20402, or any of the 
BLS Regional Offices listed below. 

(Make check or money order payable to the Superintendent of Documents. Please 
refer to Catalogue No. L2.3:1370-9, plus bulletin's name). 

1603-A Federal Building 1100 Commerce Street 

Boston, Massachusetts Room 6B7 

‘ Dallas, Texas 75202 

Room 1003 911 Walnut Street 

341 Ninth Avenue Kansas City, Missouri 64106 

New York, New York 10001 

Penn Square Bldg. 450 Golden Gate Avenue 

Room 406 Box 36017 

1317 Filbert Street San Francisco, California 94102 

Philadelphia, Pennsylvania 19107 


1371 Peachtree Street N.E. 300 South Wacker Drive 
Atlanta, Georgia 30309 Chicago, Illinois 60606 


Bulletin 1370-9 will be available after March 1 on microfiche for 95 cents. When 


When ordering microfiche, make check or money order payable to the National Technical 


Information Service and sent to: 


U.S. Department of Commerce 
National Technical Information Service 
Springfield, Virginia 22151 

HH # 











Dear Consumer 


Skyjacking & 
Peace of Mind 


By Virginia Knauer 
Special Assistant to the President 
and Director 
White House Office of Consumer Affairs 

Whether you fly or just see your son or daughter 
off at the airport, you probably know that since the 
first of the year the Federal Government has been 
taking strict precautions to stop skyjacking. 

Federal Aviation Administration officials and 
airline personnel are checking for weapons and bombs 
that a potential skyjacker might try to get on board 
a plane. This means that your carry-on possessions 
will be searched and that you yourself will be subject 
to clearance by a metal detection device or a consent 


search. 

These new checking pro- 
cedures may be a bit of a 
bother, but I think the incon- 
venience is slight when you 
consider the peace of mind for 
all passengers as well as for 
their families at home. 

The following are some 
tips from FAA to help you 
understand security proce- 
dures and avoid any problems 
with the new airport security 
system when you fly. 

e Allow yourself plenty of 
time at the airport. For do- 
mestic flights, you should 
allow a half-hour for inspec- 
tion of your carry-on bags, 
including purse, shaving kit 
and camera case. This means 
a half hour more than you 
normally would allow for 
checking in for a flight. 

For international flights, 
allow at least an extra hour 
for inspection. 

If you are making a con- 
necting flight, allow an hour 
for transfer. 

e Plan to check your suit- 
cases at the ticket counter for 
shipment in the plane’s bag- 
gage compartment. Take only 
essential hand luggage and 
bags with you onto the plane. 


The less baggage you carry, 
the faster you'll get through 
inspection. 

e Pack your carry-on - 
with inspection in 
Since security guards _ 
inspect your bags for dang- 
erous objects, including metal 
weapons, FAA officials sug- 
gest that you separate metal 
items from other contents by 
putting all metal items in see- 
through plastic bags. 

e Remember, Federal regu- 
lations prohibit you from 
carrying any weapon on 
board the plane. Weapon, in 
this case, could include ski 
poles, spear guns, hunting or 
carving knives and even let- 
ter openers. Airlines can pro- 
vide you with containers for 
skis, ski poles and rifles so 
you can check them as bag- 
gage. You should pack knives 
and other dangerous items in 
the luggage that you plan to 


check as 
e Keep in mind that in- 
also applies to 
sealed 


spection 

wrapped gifts 

packages. To avoid prob- 
lems—like unwrap: pack 
gifts and packages your 
checked baggage. 








Week of February 5, 1973 


FILLERS FROM THE LABOR DEPARTMENT 
Enactment of the McNamare-O'Hara Service Contract Act on October 22, 1965, provided 
wage standards for employees performing work on Federal service contracts. These 
standards, similar to those long since applicable to employees on Federal construction 
and supply contracts, require the payment of prevailing minimum wages and the 
maintenance of safe and sanitary working conditions. The Act is administered by the 
Employment Standards Administration of the U.S. Department of Labor. 

# # # 
The Economic Opportunity Act of 1964 was signed into law on August 20. 
The measure provides for work and education programs, loans to low-income farmers and 
businessmen, and various other national and community antipoverty programs. 

# # # 
Nonagricultural job placements by the State employment services in fiscal year 1972 
totaled 3.8 million compared with 3.4 million the previous year, a 13 percent 
increase. Job listings rose 7 percent, from 6 million to 6.4 million. Placement of 
veterans increased by 31 percent, of the disadvantaged 28 percent, and of minorities 
15 percent. Much of the increase was attributed to a Presidential Executive order 
requiring employers with Federal contracts to list their job openings with the 


employment service. 


The Department of Labor has recently published English- and Spanish-language versions 
of a booklet entitled "Your Rights Under the New Work Incentive Program."" The booklet 
explains the rights and responsibilities of recipients of Aid to Families with Dependent 
Children (AFDC), who may be required to register for jobs or training under the revised 
WIN Program. Copies may be obtained by writing Manpower Information, Manpower 


Administration, U.S. Department of Labor, Washington, D. C. 20210. 
# # # 








